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Teaching Eval Rubric

8

3. Exhibits
professionalism

Teacher is always dependable and punctual.

Teacher always exhibits a professional appearance
appropriate to job assignment.

Teacher speaks and writes in a highly professional manner,
communicating clearly and concisely, using correct rules of
grammar and spelling.

Teacher is enthusiastic and positive toward the profession,
acting as an ambassador for the field of education.

Teacher always uses the utmost discretion in handling
confidential information, insuring that the privacy of others is
respected and protected.

Teacher seeks and participates in opportunities for
professional development to enhance content knowledge and
teaching skills. Learned strategies are applied in the
classroom and shared with colleagues.

Teacher is regularly dependable and
punctual.

Teacher regularly exhibits an
appearance appropriate to job
assignment.

Teacher communicates clearly and
uses correct rules of grammar and
spelling.

Teacher demonstrates a positive
attitude toward the profession.
Teacher is discrete in handling
confidential information.

Teacher seeks and participates in
opportunities for professional
development to enhance content
knowledge and teaching skills.

Teacher is unreliable in terms of

attendance and often lacks punctuality.

Teacher’s appearance lacks
professionalism and is inappropriate
for job assignment.

Teacher lacks clarity in speaking
and/or writing, using poor grammar
and/or incorrect spelling in
communication.

Teacher exhibits a negative attitude
toward the profession.

Teacher lacks discretion in handling
confidential information, resulting in
disregard for the privacy of others.
Teacher does not participate in
opportunities for professional
development.

Performance definitions are provided at levels 5, 3, and 1. Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.

Performance definitions are provided at levels 5, 3, and 1. Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.
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